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ARTICLE

ZIZ =~ GRIBVANCE PROCEDURE

Ao

1

De

initiong:

]

A grievance shall mean that emplovees or representative of
employees may appeal the intsrpretation, application oz
viclation of policies, agreements, and administrative
decisions affecting them.

A grievance to be considered under this procedurs nust bhe

grie is x
nitiated in writing, within ninety (90) school days from
the time vhen the should have known of

ite ovc

fuba

emploves knew or

b

urraence.

Level One:

5

The employee witl rievance shall First discuss it with

his immediate supsrvisor, with the objective of resolving
the matter informally.

2e Level Twos
DE A N T e fFezs > % - £ o 2
I£, within seven (7) school days thereafier, & problen
5 - - 3 3 & 5. s L] - ER) E
remalns varesolved, the gvievant shall set forth his
2 = & B 2 2e d wmme A T, 2 2 24 e o B
grievance in writing ©o his immediate supervisor stating:
<4 % =y 22 s =1
ao The date of the occurrence that gaused the
grisvance.
o P = 2.0 . N 2 aEL PRS-
Do The nature of the grievance and specific ragnest
for relief.
(3 # s - \ o o - 2
Ce The nature of the loss, injury or inconvenience.
7, 2 S 3, b st 2 o Yo 2 2 < = 2% £ o
The supervisory shall communicate his decision to the grisvant
3 5 g 2o 4 g 2t ey S enem de S 2 § et o o 29 2% 4 8 g
in writing, with copies teo the Association, within five {5}
! 2 oy s ) 2 2 B s . e 13 2
gchool days of veceipt of the written complaint.
.
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GRIEVANCE PROCEDURE

Co

b

2

In 211 matters relating to the handling of grievances,
employvees shall be assured Lreedom from reprisal,
restraint, interference, coercion, and discriminatio
during and after the presentation of the matter. ﬁ@%i@g
the time that the grievance is being reviewed by the
appropriate parties, it is understoond that the emplovees,
including the grievant, will continue to follow the
egtablished administyative rules and regulations, and
Board Policies regarding the subject mabkter of the
grievance, until such grievance is properly determined.

et

Nothing herein contained shall be construed as limiting
the right of any emploves having a grievance to disgcuss
the matt
Administration, and having the grievancea adjusted without

%‘%

informally %@%@ any sppropriate member of the
intervention of the Association, providing the adjustment
%

is not inconsistent with the terms of this agreement and
)

that the Association has besn given the opportunity to

o - 2 oy o & SHEN W o0 sy goom oo 2 & %
Any employee may be represented st all stages of the

&
)
m@
guﬁs
L]
o]
o
*]
4]
0
|
o
&
@

grisvance procedure by himself, a person

or by the Association’s Representative. Whan an %m@i@y@@

£ 5 S way el 2t S ; :
is not represented by the Assgociation, the Asgociation

o L e & =z » N * I o . - ] Py - 2 2
shall have the right o be present at all stages of the

grievance procedure and pay state its view.

% 5 2 . wnee S ammen 3 =S 2 e wad &
All documents, communications and records dealing with

%%%&f&%& gwéﬁgaﬁﬁﬁ ard of Edu-
cation Office and shall not be kept in the personal £ile
211 only be

a@ﬁgﬁgiéié to %@@ §k@i OB %ﬁﬁ&aig rator, the grievant,
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and the grievance committee chairman of the Assocciation.



CGRIEVANCE PROCEDURE

G. In the case of a grievance affecting a group or class
of employees, the person or persons involved may submit
such grisvance to their immediate supervisor and follow

ing with Level One. The Association

the procedures start
y process such a class or group grievance through all

&ﬁ?&zﬁ of the Grievance Procedurs.

H. Meetings and hearing under this procedure shall not be

conducted in public,



ARTICLE IV - MANAGEMENT PREROGATIVES

Ed

A, The Boazrd, on its own behalf and on behalf of the
electors of the Digtrict, hezreby retains and re-
serves unto itself, the rights, dutiss a2nd responsi-
bilities conferred vpon and vested in it by the law
and the Constitution of the State of New Jersey,
including the right to exercise the executive man-
agement and administrative contrel of the school
system and its property and fagilities.

Bs As listed in Title 183:-1l-1 New Jergsey Statutes
Annotated 1968, the Board shalls

i, Make, amend and repeal rules, not inconsistent
with this title, or with the zules of the
State Board, for its own government and the
transaction of its business and for the govern-
ment and management of the public schools and
public school property of the district and for
the employment, regulation of conduct and dis-
charge of its emplovees, subject, vhere appli-
cable, to the provisions of Pitle II, Civil
Service, of the Revised Statutes: and

of the district.



ARTICLZ V - SAIARY GUIDE PROVISIONS

Ae

kel

o

{}"3.
B

The Salary Guide for all employees covered by this
Agreement are set forth in SCHEDULE A which is attached
hereto and made part hereof,

All new employees will be employed at a base pay not .
€0 exceed the base salary adopted by the Board of
Education in the approved budget for the school calene-
dar year., plus full credii, as full steps of the salaxry
guide, for each year of recognized experience as evalu-
ated and determined by the Business Administrator.

All personnel employed on or befors January 31st of
any yvear shall be entitled to & full increment. A1l
personnel emploved Februsry lst or after shall not be
entitied to an increment.

All zdvancement on the salary guide shall be made at
£full steps so that all full-time personnal will be

5

on a specific step on the guide and not betwesn steps.

Annual increments, salary adjusitments, or both, may
be withheld if the work of the individual is below

2% s wememe s Fe T 3 mm  Saeemd % T Teen T f Slens
When a pay day fallsz on or during a school holiday,

o
aecks on the last previous working day.
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TICLE VI

A

ith cayxe insurance protection as

The Board sghall provids hea

designated below:
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VIEE~3

TEMPORARY LEAVES OF ABRSENCE

5, Other isaves

Leaves of absence not covered by any of the
preceding paragraphs, bui which are sanctioned
by the Business Administrator, shall be granted

Py >

with the stipulation that the &taff member shall
forfeit 1/200 of his base salary if he iz a
ten-month employee and 1/240 of his base salary

if he is a twelve-month emplovee.

B, Leaves taken pursuant to Section A shall be allowed

=

with the following stipulations:

i They shall be in addition to any sick leave

to vhich the staff nmenber is entitled.

2o Except in emergencies, no leave shall be pexr-
mitted the day prior to, nor the day following,

y 2 = s 2 oy
sekend, except at

3. Except in cases of emergency, all reguests for

PR % B 2 g 2 2o o S m Bn € o p L% 7
leave shall be in writing stating the reason

it 52 ey T o oy o SO 6 o 2 . B, = S . .
4, Leave under thisz provizion ghall not be cunulse



ARTICLE I -~ VACATION POLICY

A all full time twelve-month employees with f£ive (5)
or leseg years of service as of July lst shall be
entitled to ten (10) working days vacation per vear.
Vacation shall bs eavned at the rate of ons (1) day
per ronth by all twelve-month employees with f£ive (5)
or less years of servica. A maximum of ten (10)
%@gkiﬁg daye vacation may be earned in any single
£igorl vear. HNo emploves shall be entitled to any
vacation time until he or she has completed six

rﬂi

months of employvment with the New Milfoxd School
g?% %;%3%% &

G
fwed
S,
o

Bo 1 time twslve-month emplovees with more than
{5) vears of service as of July lst, having
started between June 15th and September 5th, shall
be entitlied to fiftesen (15) working days vacation
per vear. Vacation sghall be earned at the rate of
one and one-half (1%) davs per month by all twelve~
month parsonnel with six (6) or move yesrs of ser
vice. A maximum of Eifteen (15} wagki@g days
vacat:ion may be enrned in any single £iscal vear.

Co Ten-nonth amplovees do not receive vacatlion time.

Do 811 recuests for vacation time will be zubmitted in

Bo Seniority will be the determining factor in scheduling
vacation peviods when conflicts occour.
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SCHEDULE A

SECEETARIAL~CLERICAL SALARY GUIDE

1971=3972
A B c D

12 Month 12 Month 10 Month

_Sex’y, Sactv, Seg’v.=Clexk
1 4,750, 4,450, 3,600,
2 4,950, 4,650, 3,750,
3 5,200, 4,900, 3,950,
4 8,450, 8,150, 4,150,
5 5,700, 5,400, 4,350,
= 5,950, 5,650, 4,550,
7 6,200, 5,900, 4,750,
8 6,500, 6,200, 5,000,
9 6,500, 5,250,

Supt. Secretary
Bug. Adm. Secrebary

H.8. Prin. Secretary

Guide +

Guide + 500,
Guide <+ 300,
guide <+ 200,
Guide <+ 100.
Guide + 100,

¥M.8, Prin. Secretary
H.8. Guidance Secyetary
M.8. Guidance Secretary

joy fw fo BB P

Data Clexk Guida + 250,
Blam. Prin. Sesretary cguide + 150,
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DECEMBER

thru
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TAR HOLIDAY

SCHEDULE

Monday

Monday
Monday
Tuasday
Wednesday

Thursday
Friday
Thursday
Friday

Satuxday

Sunday

Monday

Labor Day
Rogh Ha

=

Rogh Hashanah
Yom Kippur

M.J.BE.A. Convention
H.J.E.A. Convention
Thanksgiving
Thanksgiving

Chyistmas

New Years

HYemoria
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]
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